Policy and Principles for Effective Assessment and Feedback at Clyst Heath Nursery and Community Primary School

The purpose of assessment is to let pupils know what they know, find out what they don’t know and support them, through great feedback, to fill the learning gap. By doing so, it should encourage pupils to aspire to excellence.

‘If I had to reduce all of the research on into one simple overarching idea … it would be this; feedback should cause thinking.’  Dylan Wiliam, Embedded Formative Assessment 2011

‘Feedback is information given to the learner and/or the teacher about the learners performance relative to the learner’s performance relative to the learning goals which then redirects or refocuses either the teacher’s or the learner’s actions to achieve the goal’ Sutton Trust

Rationale

Effective feedback is an integral part of the assessment process. Quality feedback provides constructive feedback to the learners, focusing on success and improvement needs against learning objectives and personal targets. This enables learners to become reflective and help them to close the gap between what they can currently do and what we would like them to be able to do.

‘Feedback is most effective when students do not have proficiency or mastery – and thus it thrives when there is error or incomplete understanding. Errors invite opportunity. They should not be seen as embarrassments, signs of failure or something to be avoided. They are exciting, because they indicate a tension between what we know and what we could know; they are signs of opportunities to learn and they are to be embraced’  
John Hattie

Purpose

This policy acts as a guide to ensure a commonality and consistency of approach throughout the school. Feedback may be from the teacher to the child, from the child to the teacher and from child to child.


Effective Feedback principles at Clyst Heath:

· Feedback directs attention to what’s next, rather than how well or badly the pupils did on a task
· Feedback is seen about moving the learning forward rather than adding simple corrections
· Time is allowed in class for learners to respond to the feedback in order to improve
· A whole school collaborative culture has been developed where mistakes are seen as part of learning and where children can magpie ideas from one another
· Teachers ensure that learners understand the feedback process and engage positively
· Feedback relates to the learning question/goal set and matched to the success criteria included 
· Teachers ensure that there is a focus on learning through regular conversations, purposeful and well timed interventions and interactions 
· Feedback is constructive, task related and specific to encourage thinking and reflection from the learner
· Is of a quality rather than quantity

Oral Feedback:

· The vast majority of feedback in school is oral and works upon the principle that for feedback to be really effective it has to be immediate and move learning forward. As a result it can result in result in greater challenge and progress
· High quality questioning and feedback is essential if there is to be effective teaching in classrooms. Teachers are encouraged to avoid bland comments or false praise that do not necessarily have any impact upon learning

Written Feedback: 

· Written feedback should result in more time being spent in a response from the recipient rather than from the donor 
· Written feedback will begin in Year One when the children have the maturity and ability to read and respond to the comments made
· All KS2 children will receive written feedback are expected to respond before the main activity of the next lesson
· Written work is shallow marked in accordance with general marking policy with identified pieces of work in literacy and maths being deep marked and feedback included 
· Deep marking and feedback in literacy is expected 2 to 3 times during a teaching sequence
· In maths, deep marking is expected to be evident weekly

The detail of the marking and feedback:

· Each piece of work has a focussed Learning Question and is supported by key success criteria, small in number
· The Learning Question is annotated with Em, TI, Ex, or GD (Emerging, Towards Independence, Expected and Greater Depth) by the teacher on reviewing the learning. Agreed symbols related to growth are to be used with children in EYFS and Year 1 
· This is to be supported by a visual image linked to growth and displayed in every classroom so that children have an understanding of how well they are doing and it is also evident for the parents
· Green highlighter pen is to indicate where the success criteria has been met well
· Orange highlighter will provide an area to think about for further development
· These areas may also be indicated by numbering in the margin and a corresponding number at the bottom of the work, where a question will be asked in order to direct future thinking
· Where appropriate there will be a ‘Next …’ remark which should come in a form of a question designed carefully to get children to do the thinking and developing of ideas and concepts
· Where there are key grammatical or spelling errors, these will be indicated in the margin with a letter – ‘s’ for spelling, ‘g’ for grammar etc and expectation of response will depend on the age and stage of the individual learners
· Children use purple pens to edit and revise their work and include responses to marking and this is referred to as ‘purple penning’
[bookmark: _GoBack]EY Domain Evernote Protocols  
All notes must be titled and tagged with the curriculum area as follows: 
· CL (communication and language) 
· EAD (expressive  arts and design) 
· T(information technology) 
· Maths 
· PD (Physical Development) 
· Phonics 
· PSED (personal social emotional development) 
· Reading 
· UWPC (understanding the world people and communities/geog/history) 
· UWTW (understanding the world the world/science) 
· Writing 
All notes must be tagged either: 
· AD  (Adult directed) 
· CI  (Child initiated) 
All EYFS records must be tagged with the developmental age band that the observation illustrates: 
· 16-26 months 
· 22-36 months 
· 30-50 months 
· 40-60 months 
· ELG 
Other tags to be used as required: 
· Paddington (exploring and engaging) 
· Kipper (Motivation and resilience) 
· Percy (Problem Solving) 
· Home Learning (to/from home) 
· MM (maths moderation/scrutiny) 
· WM (Writing moderation/scrutiny)   
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